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"In our offices and our classrooms we have way too much compliance and
way too little engagement. The former might get you through the day, but
only the latter witt get you through the night. "
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"It's in our nature to seek purpose. But that nature is now being revealed
and expressed on a scale that is demographically unprecedented and,
until recently, scarcely imaginable. The consequences could rejuvenate our
businesses and remake our world."
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