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In 2012 and 2013, as part of the work of the UAlbany Strategic Plan Implementation, a faculty task force 
reviewed the published research over the past 30 years on best practices for university teaching, for the 
purpose of creating an updated set of principles that could inform the work of contemporary university 
instructors. The task force found wide consensus in the research and consolidated their findings in the list 
below. These eight “UAlbany Principles” are intended to serve as a guiding set of ideas that cut across all 
methods, all disciplines, and all personalities. We invite individual faculty, departments, schools and colleg-
es to reference the UAlbany principles in promoting effective practice, orienting new instructors, and in 
developing criteria and standards for consistent, reliable, and meaningful evaluation of teaching.

1. Good teaching communicates high expectations for students. 
The expectations for learning, performance, and classroom behavior should be explicitly stated in 
writing at the beginning of each course, and reiterated verbally.  Evaluation practices and grades 
should be based on students’ accomplishments related to stated expectations.  Some best practices 
associated with this principle include:
=> Appropriately challenging standards for student learning
=> Clear statements of high-level learning goals in syllabi
=> Evaluation schemes based on clear criteria and standards that apply to all students

4. Good teaching respects diverse talents and ways of learning. 
Instructors should be committed to teaching all students, regardless of their talents. Instructors 
should become aware of students’ prior knowledge and experiences and use that knowledge to in-
form course design and classroom teaching.  Some best practices associated with this principle 
include:
=> Surveys/pre-tests of students’ background knowledge at the beginning of a course or a unit, for
     the purpose of shaping instruction

2. Good teaching encourages active learning. 
Effective instructors enable students to take responsibility for their learning by means of practices 
such as writing assignments, problem-solving tasks, collaborative projects, research, and other 
hands-on activities. Some best practices associated with this principle include:
=> Tasks (in class or on-line) that help students practice disciplinary thinking
=> Homework designed to help students master use of course content 
=> Asking students to work together to solve problems or answer challenging questions

3. Good teaching includes clear organization and smart preparation. 
Instructors should make explicit the learning objectives of their courses and develop purposeful, 
structured learning activities based on those objectives.  Some best practices associated with this 
principle include: 
=> Creation of a syllabus that communicates clear goals and expectations, evaluation criteria and
      standards, policies, and appropriate accommodations 
=> Publishing a calendar of anticipated assignments and events at the beginning of a course
=> Management of work to ensure a short turnaround for grading assignments such as papers and 
      homework

Mark your calendar now for
ITLAL Events Fall 2013

UAlbany Teachers’ Gathering:
Using Feedback to Promote Learning 
(AND Reduce the Hassles of Grading)

Saturday, September 7
10:00 am - 12:00 noon (Brunch 9:30 am)

ITLAL Underground (LI 069)
UAlbany Professor Heidi Andrade shows 
you how to make the best use of your 
time when giving students feedback and 
evaluating their learning. Join us for our 
annual Saturday brunch and workshop.

Publish and Flourish
(with guest presenter Tara Gray)

September 20, 9:30 – 11:30 am
&  1:30 - 3:30 pm (LI 069)

Join Tara for a session (offered twice) 
that will get you quickly into the writing 
and publishing habit.  If you would like to 
improve your productivity and publica-
tion rate, this session is for you. Comment 
from a recent participant: “Internalizing 
these steps has caused my productivity to 
quadruple.”  Need we say more?

Fostering Critical Inquiry 
October 1, 12:30 - 2:00 pm (Husted 310)

October 2, 3:00 - 4:30 pm (LI 069)
October 3, 7:30 - 9:00 am (LI 069)

How do we provoke intellectual curios-
ity in our students, so they will critically 
examine their own assumptions and con-
ceptions? This workshop is designed for 
university instructors who wish to bring 
students actively into the process of 
“inquiry.” 

Spotlight on UA Faculty
“We Flipped our Classrooms”

October 9, 4:00 - 5:00 pm (LI 069)
UAlbany faculty members who took the 
plunge, flipped their classrooms and lived 
to tell, will reveal their secrets and tell 
their stories. 

To register for events or request 
services, please visit 

http://albany.edu/teachingandlearning
Or

Telephone:  442-5521
Or

E-mail: teachingandlearning@albany.edu
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TEACHING @ ALBANY

=> Use of varied task and assignment design
=> Presentations of content using a variety of media and formats

5. Good teaching ensures prompt, frequent, constructive 
feedback. 
This can include feedback from instructor to student, from student  
to student, or opportunities for self-assessment. Some best prac-
tices associated with this principle include:
=> Assigning frequent activities such as short quizzes, problems, 
     and tasks (both graded and ungraded) that allow students to 
     check their own comprehension and thinking
=> Instructor feedback on writing that focuses on substantive im-
     provements rather than only small corrections
=> Peer feedback in which students respond to the work of other
     students, for the purpose of helping improve their work

6. Good teaching involves productive student-faculty 
interactions. 
Instructors should create face-to-face and/or on-line interactions 
in which students are provided an opportunity to learn directly 
from the instructor. As much as possible, instructors should in-
volve students in their research and mentor students in their disci-
pline. Some best practices associated with this principle include: 
=> Creating opportunities for students to conduct research, when
     possible
=> Meeting with students one-on-one or in small groups to pro-
     vide direct feedback on their work
=> Using active learning activities in class to create opportunities
     for the instructor to respond directly to student work

7. Good teaching means maintaining respectful, ethical 
student-faculty interactions. 
Instructors should create a safe space for their students and not 
take advantage of the power relationship they have with students. 
Some best practices associated with this principle include:
=> Valuing students’ contributions as well as diverse identities
=> Maintaining and applying consistent evaluation criteria and
     standards
=> Avoiding categorically romantic relationships with students 
     currently enrolled in the instructor’s course

8. Good teaching invests in continuous improvement. 
Instructors should frequently refine their practice based on in-
quiry, feedback, and reflection. They should remain aware of ad-
vances both in their field of expertise and in instructional meth-
ods, tools, and technologies. Some best practices associated with
this principle include:
=> Reading books and articles or consulting other resources on
     teaching
=> Participation in professional development opportunities fo-
     cused on teaching offered on campus, on-line, or at confer-
     ences
=> Making changes in course and assignment design in response
     to information attained through assessment of teaching and of
     student learning outcomes 
=> Participation in peer observations, both as an observer and an 
     observee
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